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This month you will all have received a letter about Craig Goozee who is paddling, cycling and 
running around Australia to raise money for childrenôs cancer research. He is trying to raise 
$1million and Active has for the first time asked our employees, suppliers and customers to be 
involved. Active will match all donations up to $100,000. As of early June in Northern NSW we 
look like raising about $10,000 in the Country Energy area which will be matched by Active. 
Craig worked for Active for a short while in the 1980s and we are very pleased to be able to 
support him. 
We are coming to the end of another successful year. We have continued to expand our 
operations and we are working diligently to ensure that we offer long term opportunities for all 
our employees and subcontractors. We measure how well we are achieving this by our staff 
turnover and the length of our relationship with our subcontractors. On both measures we have 
been improving, but we do have a way to go. The key to improving is communication between 
all levels of the company. We recently launched a feedback program with our subcontractors in 
Western Australia and they have been invited to include me in their responses. A number of 
good ideas came forward and some of these apply equally to our employees. This program will 
be extended to all subcontractors and employees and I will always respond to anything that is 
sent directly to me. 
Our OHS&E achievement is first class. The measure that we report to our customers is Lost 
Time Injuries per 1,000,000 man hours worked. We are currently on less than 2. This is 
exceptional for any manual industry let alone for an industry that is rated in the 3 most 
dangerous in Australia. This reflects a company that cares and provides the equipment, PPE 
and training and most importantly we do what we say. We have a culture of safety which has 
taken many years to develop and I thank everyone for their contributions. 
Last month I visited the Country Energy crews on the north coast of NSW. They have had 
months of rain, including three floods this year and were starting to look a bit mouldy. Despite 
that they have kept going and with the cooperation of our client have generally been able to 
find work in towns as the ground is saturated.  
Many of our staff are well progressed in achieving an AQF level 3. More than 100 of our 
employees and some sub contractors are studying to get their qualifications. I suggest this is 
more than all other companies in our industry added together. Well done everyone and I 
encourage all other employees and subcontractors to consider following the same path. 
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Since the last edition 

of Active Update, a 

number of things 

have happened. In 

WA we await 

decisions on our 

tender submissions 

with the first two packages 

to be decided awarded to us. Five other 

packages of work remain undecided. 

Sth Australia has started new contract 

operations with a new data collection system 

and this has a lot of value elsewhere in the 

business.  Congratulations go to the SA team 

and those who supported an aggressive 

mobilization.   

Our financial year ends with what most will 

agree was a testing and difficult period. Our 

business strength and the quality of our 

people have meant that even in tough 

economic conditions we continue to thrive as 

a business.  We are lucky to be somewhat 

insulated from economic activities and in fact 

we are seeing more applications for job 

vacancies than before. 

At Head Office we are concentrating on 

systems, safety improvements and a new 

website which will hopefully be available 

soon.  Our business continues to perform 

strongly and we are without doubt the quiet 

achievers in our industry. As always, we 

should never take for granted our continued 

excellent safety record and keep each other 

out of harm. 

Similarly, our customers deserve the best 

effort in quality and productivity and we 

should always leave the worksite or office 

having performed as well as we could that 

day and look forward to the next day.  Our 

culture is to be a focused but friendly 

business and this is important to preserve. 

Brendan  

Brendanôs Briefing 

HR Co-ordinator 

Joy Ramirez 

recently 

graduated from 

UTS with a BA 

in Organisational 

Learning with 

majors in Human Resource Development. 

However, she is not stopping there and is now 

undertaking a Masters Degree in Education, 

specializing in Adult Education.  

Joy is appreciating the opportunity ATS is 

giving her to further her career, and 

commented that her role has provided her 

with. ñinvaluable, practical hands on 

experience which has been nothing but a 

blessing for someone just graduated from 

University. Itôs rare to even get a job in the field 

you have studied once you have finished let 

alone a job that allows you to assist and 

contribute to the company in so many fantastic 

ways.ò  We would like to congratulate Joy and 

as she has only been with us a short while 

wish her every success in her future career. 

 
 
It is a real 
pleasure to 
announce the 
wedding of 
Commercialôs 
Divisional 
Manager Julian 
Cohen to Renae 
in Bali recently.  
 
A number of 
Julianôs friends 
travelled to Bali 
for the ceremony, 
including 
Commercial Manager Luke Hobbs. 
Congratulations and our best wishes for a long 
and happy marriage goes out to them both.  

Staff Happenings 
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In late May ATS staff in West Sydney 
found themselves involved in a real 
life drama when, in the course of their 
work, they discovered a grenade 
strapped to a tree. Their quick and 
correct action in reporting the find to 
the police resulted in the area being 
cordoned off and a bomb disposal  
team from the Blue Mountains being 
called to deal with the potentially 
dangerous armament.  
 
The object turned out to be a training 
instrument, although it still had the 
ability to injure any person standing 
within 30m of it if activated. Adding to 
the mystery was a wire which had 
been attached to the device and 
stretched across the road. 
 
The Active team (pictured right) are to be congratulated on their common sense and good community 
spirit. This type of responsible behaviour can only help improve our image with our community 
stakeholders. 

 ACTIVE BOMB DISPOSAL TEAM AVERTS POTENTIAL DISASTER 

L to r are Mick Want, Doug Brown and Kurt Blume. 

   CAUSE AND EFFECT      
 
CAUSE  
Top picture shows a broken axle 
the end of which became logged 
in the differential  
 
EFFECT   
Damage to the various differential 
parts in the lower image. 
 
COST  
The cost of the repair was 
$12,500.The total cost of 
differential and axle repairs so far 
this year is approx $140,000  
 
PREVENTION  
More care required when 
traversing up and down gutters, 
driving over undulating terrain 
and do not continue to spin 
wheels when bogged. 


